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Hofstede Model » Hofstede CWQ Dimensions

e Individualism
INDIVIDUALISM . Collectivism [ INDIVIDUALISM

» Large Power Distance ] » Hierarchical Orientation

Individual Orientation
Group Orientation

« Small Power Distance « Participative Orientation

< Strong uncertainty
Avoidance
« Weak Uncertainty Avoidance

* Need for Certainty
« Tolerance for Ambiguity

« Achievement Orientation
Quality of Life
Orientation

Masculinity
Femininity

Long Term TIME
Short Term ORIENTATION

MASCULINITY ACHIEVEMENT

LONG TERM
ORIENTATION

Long Term Orientation
Short Term Orientation

Indulgence Orientation

Indulgence Orientation
Restraint Orientation /

Restraint Orientation

INDULGENCE

INDULGENCE
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