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Please select one interview for your individual pre-assignment and
consider the following:

@ What were the issues related to culture in the interview? Please give
more than one if there were more than one. Same as the last
question of the pre-assignment but if you would like to rephrase
please do so. Especially if you added some new aspects after the first
and the second classes.

@ Were there any cultural dimensions involved in @? If yes, which
dimension(s)?

® How would multicultural adaptation of each of the characters lead to a
solution of the issue? Could anything else be done other than
multicultural adaptation?

Google Slide for this assignment will be added to your individual pre-assignment google sheet.
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